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Head of Farmer-led Nature Recovery

Job Description and Person Specification

Reports to:	Director of Nature Recovery
Contract:	Permanent
Hours:		37.5 per week (flexible working arrangements considered)
Based at:	Elm Tree Court, Devizes and Great Chalfield including regular travel across Wiltshire with some home working available

JOB PURPOSE
To work alongside the Director of Nature Recovery to lead Wiltshire Wildlife Trust's pioneering programme of farmer-led landscape recovery and establish Great Chalfield as a nationally recognised Learning Hub for nature-friendly farming, nature-based solutions and green finance. 

Together, we will position Great Chalfield as a centre of excellence for developing the next generation of trusted advisers through innovative professional training, including BASIS, CPD and other recognised programmes, while inspiring and equipping farmers, land managers and communities to deliver landscape-scale nature recovery.

The Head of Farmer-led Nature Recovery will provide strategic leadership across the Trust's farming programme, developing innovative approaches that demonstrate how productive farming, thriving nature and resilient rural businesses can work together.

Working alongside the Head of Nature Markets and Head of Freshwater, the role will translate ambitious ideas into practical delivery, building strong partnerships, developing people and creating programmes that influence policy and practice far beyond Wiltshire.

MAIN DUTIES AND RESPONSIBILITIES 

Great Chalfield: Innovation & Learning
•	Alongside the Director of Nature Recovery and Head of Nature Markets, lead the development of Great Chalfield as the Trust's flagship Learning Hub for nature-friendly farming, nature-based solutions and green finance, using it to inspire and test approaches that can be scaled across Wiltshire and beyond.

•	Oversee delivery of land management projects on the estate, ensuring the site showcases practical approaches to regenerative farming, landscape recovery, biodiversity enhancement and blended finance.

•	Build strong relationships with farming partners, contractors, and graziers to ensure the farm delivers outstanding outcomes for food production, biodiversity, learning and innovation.

•	Work alongside the Head of Nature Markets to develop and showcase innovative approaches to blended finance, establishing Great Chalfield as a national exemplar for integrating Biodiversity Net Gain, ecosystem services and green finance into farmer-led nature recovery, creating scalable models that can be replicated across the UK.
•	Champion Great Chalfield externally through partnerships, events, knowledge exchange and thought leadership.

Programme Leadership for Farmer-Led Landscape Recovery
•	Lead Wiltshire Wildlife Trust's portfolio of farmer-led landscape recovery programmes, including Western Forest, Chalkland Revival, Project Peewit, and future strategic initiatives.

•	Support the continued evolution of farmer clusters into long-term delivery partnerships.

•	Build trusted relationships with farmers, landowners, government agencies and industry partners.

•	Develop a strong pipeline of projects and partnerships that respond to emerging policy, funding and market opportunities.

•	Ensure programmes are well governed, financially sustainable and deliver measurable outcomes for nature, climate and farming communities.

•	Support the transition from individual projects towards long-term programmes that create lasting change.

•	Champion practical solutions that integrate food production, climate resilience and biodiversity recovery.

Advisory & Skills Development
•	Alongside the Director of Nature Recovery, co-design and deliver an industry-leading advisory and professional development programme for advisors, farmers and land managers, including BASIS, CPD programmes and other recognised training programmes at Great Chalfield.

•	Support the next generation of trusted advisers through BASIS training, mentoring, placements and practical learning opportunities.

•	Develop and deliver learning events and knowledge-sharing programmes that showcase innovation and influence nature-friendly farming practice locally and nationally.

•	Work collaboratively with the Head of Nature Markets to develop and grow a commercial advisory offer, providing high-quality ecology, land management and nature recovery services that generate income while supporting farmers and land managers to deliver positive environmental outcomes.

•	Identify opportunities to expand the Trust's advisory services, building strategic partnerships and service offerings that strengthen both the Trust's impact and long-term financial sustainability.

Team Leadership
•	Lead, inspire and develop a high-performing multidisciplinary team of ecologists, ornithologists, and farm advisers.

•	Create an inclusive, collaborative culture where people are empowered to innovate and grow.

•	Develop future leaders and ensure the Trust continues to build specialist expertise in farmer-led nature recovery.

Strategic Leadership
•	Contribute as a member of the Nature Recovery Leadership Team, helping shape strategy, priorities and organisational culture.

•	Work closely with the Director of Nature Recovery and Head of Nature Markets to identify emerging opportunities and develop a strong pipeline of projects and investment.

•	Develop and contribute to funding bids, strategic partnerships and business development that enable the continued growth of farmer-led nature recovery.

•	Take ownership of the Nature Recovery and Great Chalfield budgets, ensuring effective financial planning, resource allocation and value for money, while securing a diverse and resilient income portfolio through grants, partnerships, commercial services and private investment.

•	Help secure a diverse and resilient income portfolio through grants, partnerships, commercial services and private investment.

•	Represent Wiltshire Wildlife Trust as a national leader in farmer-led nature recovery, influencing policy, partnerships and best practice.

SAFEGUARDING
Wiltshire Wildlife Trust is fully committed to safeguarding the welfare of all children, young people and adults at risk. All WWT staff will receive safeguarding training and must ensure that they comply with WWT’s safeguarding policy.

EXPERIENCE, QUALIFICATIONS AND SKILLS REQUIRED

	
	Essential
	Desirable

	Qualifications
	
	· BASIS qualification or other recognised agricultural, land management or environmental accreditation.

	Experience
	· Significant experience working with farmers, land managers or within the agricultural sector.

· Experience of farm or land management, learning hub or innovation programmes.

· Demonstrable experience leading and delivering strategic programmes or partnerships that achieve measurable outcomes.

· Strong understanding of nature-friendly farming, regenerative agriculture, landscape recovery and integrated land management.

· Proven ability to build trusted relationships with farmers, landowners, partner organisations and stakeholders.

· Experience leading, motivating and developing high-performing multidisciplinary teams.
	· Experience developing and delivering professional training, CPD or accredited learning programmes.

· Experience facilitating farmer clusters or landscape-scale collaboration.

· Knowledge of environmental markets, including Biodiversity Net Gain, carbon, nutrient neutrality or ecosystem services.

· Experience securing external funding, developing business cases or contributing to successful grant applications.

· Experience working with environmental land management schemes and public funding programmes (e.g. SFI, Countryside Stewardship, Landscape Recovery).

· Experience working across the charity, public or environmental sectors.

· Established networks within the farming, conservation or environmental sectors.

· Experience influencing policy, sector best practice or national programmes.

	Skills
	· Excellent communication, influencing and presentation skills, with confidence representing an organisation externally.

· Experience managing budgets, resources and programme governance.

· A collaborative leadership style with the ability to work across disciplines and build effective partnerships.

· A passion for nature recovery and a commitment to working with farmers to deliver positive environmental change.
	

	Personal attributes
	· Inspiring and authentic leader who brings people together around a shared vision.

· Innovative and entrepreneurial, with the confidence to test new ideas and challenge conventional approaches.

· Comfortable working with complexity and ambiguity, while maintaining focus on delivery.
· Pragmatic and solutions-focused, balancing ecological ambition with the realities of farming businesses.

· Resilient, adaptable and able to prioritise effectively in a fast-paced environment.

· Committed to collaboration, continuous learning and developing others.
	

	Additional requirements
	

	



Special note:
This job description does not form part of the contract of employment but indicates how that contract should be performed. The job description will be subject to periodic review and amendment in consultation with the post holder. The post holder may be required to perform duties other than those given in this job description. The duties and responsibilities attached to the post may vary from time to time without changing the general character of the duties or the level of the responsibility entailed. Such variations are a common occurrence and would not in themselves justify the re-evaluation of a post.  In cases, however, where a permanent and substantial change in the duties of the post occurs, consistent with a higher level of responsibility, then the post would be eligible for re-evaluation.
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